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Legal Aspects of Employment

The specific laws which govern labor practices in your library will depend on many things, including whether you are a municipal, association, school district, or special district library. Consult your legal counsel to find out which laws and regulations are applicable to you.

· Federal laws that ensure equal employment opportunities forbid discrimination against people based on race, color, ethnicity, national origin, sex, age, disability, and pregnancy. These laws are overseen by the Equal Employment Opportunity Commission (EEOC) and include the Americans with Disabilities Act, the Civil Rights Act, and Age Discrimination in Employment Act. The EEOC also oversees issues of sexual harassment. Visit the U.S. Equal Employment Opportunity Commission website for more information: http://www.eeoc.gov/
· Judicial rulings have set precedents against discrimination on the basis of sexual orientation.

· Children/teenagers up to age 18 are restricted in what jobs they may perform, working hours and scheduling. For New York State regulations, see 
http://www.labor.state.ny.us/workerprotection/laborstandards/workprot/minors.shtm.  See reverse side
· All employees must be paid at least minimum wage. (Check http://www.labor.state.ny.us/workerprotection/laborstandards/workprot/minwage.shtm#MIN_WAGE_LAWS  for the current minimum wage.)
· “Employees who work a shift of more than 6 hours starting before 11 A.M. and continuing until 2 P.M. must have an uninterrupted lunch period of at least a ½ hour between 11 A.M. and 2 P.M.” This meal period doesn’t count as work time. Therefore, employees don’t have to be paid for it. (http://www.labor.state.ny.us/business_ny/employer_responsibilities/emploer/meals.html) 

· Certain posters explaining labor laws must be displayed in the workplace. See  http://www.labor.state.ny.us/workerprotection/laborstandards/employer/posters.shtm  

· For more information on labor laws in New York State, visit: 
http://www.labor.state.ny.us/workerprotection/laborstandards/faq.shtm
Working Papers, Facts for Teenagers under 18
An employment certificate, often referred to as "working papers", is required for minors under 18 before they may begin work. High school graduates, minors who work for their parents, and minors who do industrial homework are included in this group.

A recent pamphlet from the New York State Department of Labor, Division of Labor Standards describes types of working papers, how to obtain them, and the details that apply to different age groups.  The pamphlet is a New York State Paper Document Depository item and is also available from the New York State Library's digital document management system at < http://purl.org/net/nysl/nysdocs/P332 >.

Additional information on topics such as school attendance, child models, and newspaper carriers, as well as contact information for the District Labor Standards Offices, is available at < http://www.labor.state.ny.us/workerprotection/laborstandards/workprot/wphmpg.shtm >.

This notice is one in a series of regular announcements that the New York State Library is posting to NYLINE to improve access to New York State government information. These messages contain a brief description of a New York State document of interest and links to related online information.
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